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Article 1. In order to protect the rights and interests of employees subject to the Labor Standards Act, Chung Yuan Christian University (hereinafter referred to as the School) has formulated the "Establishment of Standards of the Chung Yuan Christian University Labor Pension Fund Supervisory Committee" (hereinafter referred to as the "Establishment of Standards") in accordance with the provisions of paragraph 5, Article 56 of the Labor Standards Act and the "Rules Governing Organization of Supervisory Committee of Business Entities’ Labor Retirement Reserve".
Article 2. Address of the School's Labor Pension Fund Supervisory Committee (the Committee): No. 200, Zhongbei Road, Zhongli District, Taoyuan City.
Article 3. The Committee has the following tasks:
I. Deliberation on the suspension of appropriation of labor pension funds.
II. Review of the appropriation amount of labor pension funds.
III. Review of the deposit and expenditure of labor pension funds.
IV. Review of the payment amount of labor pension funds.
V. Other supervision matters related to labor pension funds.
Article 4. The Committee has seven members, composed of labor and school representatives, and the positions are unpaid. One of the members serves as the committee chair and one is the deputy chair. Among the members, there are five labor representatives, who are directly elected by workers. The election method will be separately formulated; there are two school representatives appointed by the principal. The committee chair is appointed by the principal from the two school representatives to handle the various affairs of the Committee; the deputy chair is elected from among the labor representatives to assist the chair.
Article 5. The committee members serve a three-year term, and the labor representatives may be re-elected. The number of re-elected members shall not exceed one-half of the Committee. The school representatives may be re-elected and may be reappointed at any time according to changes in their job positions. The register of members must be reported to the local competent authority for reference, and the same applies when there is any change.
Article 6. The Committee holds meetings every three months and may hold extraordinary meetings when necessary. The committee chair serves as the convener of meetings. If the committee chair is unable to attend the meetings for any reason, the deputy chair shall act on his/her behalf. The Committee can only hold meetings if more than two-thirds of the members are present, and resolutions are determined by the majority vote of the committee members in presence who represent more than two-thirds of the Committee.
Article 7. When a worker retires, the School's Office of Human Resources shall calculate the amount of labor pension payment in accordance with the School's labor retirement regulations, and the amount shall be signed by the committee chair and deputy chair and reported to the principal for approval before payment can be made.
Article 8. The Committee shall prepare an annual final account of pension funds and a detailed schedule of pension payments each year, and submit them to the principal together with meeting minutes.
Article 9. [bookmark: _GoBack]The Establishment Standards shall be approved by the administrative meetings and submitted to the principal for promulgation and implementation, and likewise for amendments.
